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POLICY STATEMENT

ENVIRONMENTAL POLICY

Atlantic Fenders & Support Services (AFSS) is an environmentally sentient company and as such, we recognize the potential impacts that our operations may have on the
environment. Our activities include a range of integrated solutions aimed at providing Vessel Ping, logistics, and marine services to our customers. It is the responsibility of
each AFSS personnel to perform his work in an environmentally sound manner. To ensure that this policy is compatible with the context and strategic direction of our
company and comply with the requirements of ISO 14001:2015, AFSS ensures the effectiveness of the Environmental Management system.

OCCUPATIONAL HEALTH & SAFETY POLICY

Atlantic Fenders & Support Services (AFSS) understands that long-term business success depends on our ability to continually improve our occupational Health, Safety, and
Environmental policies and procedures to protect our staff, Assets, surroundings, and Reputation in carrying out Maritime services. Prominence is placed on human health,
operational safety, environmental protection, enhancement of service quality, and community friendliness. This policy is applicable to all our interested parties’ customers,

employees, contractors, stakeholders, regulators, and communities in which we operate.

QUALITY MANAGEMENT POLICY

Atlantic Fenders & Support Services (AFSS) identifies that quality is critical to the success of our business and we have integrated it into all working practices in our
organization. We are committed to supplying our customers with high-quality integrated Vessel Ping solutions logistics and marine services that conform to
requirements. Our aim is to meet and exceed our customers’ expectations consistently in every operational area. To achieve this, we have adopted and implemented the

requirements of the ISO 9001:2015 Quality Management System (QMS), such that all staff are informed of the importance of this policy and is
committed to its effectiveness. This will ensure service reliability, efficiency and continual improvement of all our processes.
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EQUIPMENT MAINTENANCE POLICY

It is imperative that all equipment of AFSS be regularly maintained to increase its functionality and life span. All unserviceable equipment shall be tagged as thus, and
necessary actions shall be put in place to ensure that such is maintained. The objective of such scheduled preventive maintenance is to reduce equipment downtime and lost
time incidents resulting from a lack of maintenance culture. Routine maintenance and minor repairs shall be undertaken at the worksite while serious maintenance of
completely broken equipment shall be done at the base.

Toolbox meetings on proposed equipment maintenance MUST precede the maintenance work planned for each day. All maintenance work shall be carried out in accordance
with AFSS’s safety maintenance procedures. The maintenance crew and staff must be briefed before each maintenance occurrence.

RISK ASSESSMENT POLICY

Atlantic Fenders & Support Services (AFSS) is committed to proactively identifying, evaluating, and mitigating risks that may affect its operations, personnel, assets, clients,
and stakeholders. This policy provides a structured approach to risk assessment and establishes a clear framework for contingency planning to ensure operational continuity
and resilience. Risk assessment in Atlantic Fenders & Support Services is a continuous process the risks in the workplace should be assessed before work begins on any task
for which no valid risk assessment exists. An assessment must be reviewed and dated as necessary to ensure that it reflects any significant changes in equipment or
procedure.

WEATHER POLICY

We understand that the sailing and voyage operations of any vessel are heavily dependent upon reasonable weather conditions, the nature of the work, and the experience
of the Vessel Operator in Charge. This policy is created to foster adherence to safe weather conditions as well as ensure commitment to the procedures thereafter.

At Atlantic Fenders and Support Services, safety is of utmost importance when carrying out all offshore operations and mooring services. In ensuring that all operations are
conducted and completed safely, all guidelines and adherence must be created. Monitoring the weather is important for the safe implementation of our offshore operations
and mooring Vessel-to-Vessel services. Mobilization of our tugs, rigging of our fenders, cranes lifting of the hoses and fenders, mechanical handling operations, supply
voyages, loading, and back loading are limited by equipment performance and oblivion to forecast that deteriorations in poor weather conditions
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MODERN SLAVERY POLICY

Atlantic Fenders and Support Services is committed to combating modern slavery and human trafficking in all its forms. This policy sets forth our commitment to preventing
modern slavery within our operations and supply chains and outlines the actions we will take to identify, mitigate, and address risks of modern slavery and human
trafficking.

SUSTAINABILITY POLICY

Our vision at Atlantic Fenders & Support Services (AFSS) is to be the preferred world leader for sustainability innovations and marine mobility solutions. We are committed to
achieving this by developing a fully integrated management system. We operate on the principle that sustainability thinking is a pathway to shared prosperity. We are
committed to our operation's sustainable development goals and entrenched principles. For our business, we are committed and pledged to demonstrate leadership in all our
dealings and offer Eco-friendly practical solutions with excellence and commitment to our clients, society and the environment.

DRUG AND ALCOHOL POLICY

Atlantic Fenders & Support Services (AFSS) recognize that the use of Alcohol & drugs will impair an individual’s ability to perform safely. Atlantic Fenders & Support Services
do not encourage the use of alcohol during work hours, under this policy, alcohol impairment is defined as a blood/alcohol content of 0.05% for Blood and 0.25mg/1 for
breath.

Employees are prohibited from the possession or use of substances (i.e. marijuana, cocaine, opiates, amphetamines, phencyclidine (PCP), and alcohol).
All employees shall be subject to random and probable cause testing and inspection by AFSS in our effort to enforce this policy. Failure to undertake drug screen testing may
be grounds for termination. Statutory random drug screening required by law shall be strictly enforced. AFSS’ s drug and alcohol policy are based on zero tolerance requiring
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